
Health and Wellbeing Strategy 2021-24 – Progress noted etc. 
 
3 With reference to the minutes of 22nd September 2022 (Print 3, page 367) 
noting the progress of the Staff Health and Wellbeing Strategy 2021/22, there was 
submitted a report by the Head of Human Resources providing a further update, 
advising 
 
(1) of an overview of key activities undertaken and associated outcomes during 

the past 15 months under the 6 strategic aims, as detailed in the report; 
 
(2) that progress to date had been strong and the strategy was on track to 

achieve the strategic aims; 
 
(3) that while initial focus had been on the NRS People Project, local activities 

were well established and on course to continue and further work with other 
services on their service action plans and activities had been informed by 
lessons learned;  

 
(4) that delivery of the strategy would be completed this year and followed by the 

conclusion of the Equality, Diversity and Inclusion Strategy in 2025 with a view 
taken to determine the best approach from 2025 onwards; and 
 

(5) that an uptake analysis on key activities would be included in a future report. 
 

After consideration, the committee 
 
(a) noted the report; and 
 
(b) supported the continued implementation of the Staff Health and Wellbeing 

Strategy 2021-24. 
 
 
 


